Who we are

ransitions For You is an organization
tailored to teaching and facilitating a
better life for Persons at Risk.

We believe Person Centered Planning’ to be a
powerful avenue that can be used to enhance
Advocacy where it is needed.

At our core are Terry and Kerry Croft;
parents, teachers and consultants. Our staff
have a desire to see success for all persons
who may be at a physical, psycholog’ical,

mental or cultural disa(lvantag’e.

The Reality

hances are, as a parent you have

difficulty getting people to hear you inlf

your efforts to ensure your child is
getting the most out of the system.
Professionals can be intimi(lating’ to talk to,
and parents can feel like they are over-their-

head when seelzing’ services or assistance.

There are a myria(l of ways to do what is best
for your child. With goocl planning
documents you can communicate more
clearly, and get others on-side to help and
better understand the nature of your child’s
talents and dreams for the future. Planning‘
documents also assist your child in accurately
representing themselves, and maintaining a
comprehensive record of historical

information.

Planning’ documents at Transitions
For you are accessible 24/7 and can
help you to:

. Compile important information
i Communicate with doctors,

professionals, teachers, employers, and|

government
. Coordinate supports
. Obtain financial assistance
. Record successes and strategies

* Plan for the future and for cliang'e
. Help Individuals to be heard

o Obtain information from others
. Obtain consensus for positive action
o Create sai;ety & educational

opportunities that turn a need into a

successful skill.
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Your Home for
Person Centered Planning’

What we (10

ransitions For You provides a range of

products and services inclu(iing'

seminars, training and curricalum
that assist Persons at Risk.

Our Web site is specifically tailored to
ma]zing’ it easy to create, maintain and print
important planning’ documents. Transition
Plans and Lifestyle or Service Plans are
known and used in many places around the
world. Governments and various
organizations use such planning’

documents.
We l'xelp you with:

Planning Documents

- Transition Plan creation

- Lifestyle or Service Plan creation
- Daily reports

- Critical Incident reports

- Year end summary

- Plan and goal status archives

Curriculum

- Lesson manuals for specific su]:)jects

Training
- Using the Transitions For You Web
site
- Strategies in Worlzing with Persons a

Risk

Seminars
- Motivation, un(].erstan(iing‘
- Ac}lieving’ g’oals
- Data collection

- How to use Planning’ documents




serve People at Risk who are an
meortant part of our society. T}ley
include those with intellectual as well

as physical disabilities. They also include
people without disabilities who are facing'
challeng‘ing’ life obstacles.

° Individuals with Intellectual or
Developmental disabilities

° Seniors who are anticipating chang’e

° Immigrants from different cultures

° Injure(i workers

. Individuals with new physical
disabilities

i Individuals who have been in trouble
with the law.

° Native Canadians who have faced

difficult cultural chaﬂeng’ es.

You can start planning totiay. Purchase
on-line at _

llttp:/ /Www.transitionsiorvou.com

or call our office to obtain access to a new

way of creating planning documents.

Transitions for you

providing avenues for personal success
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division of Croft Electronics Inc. of

Sherwood Park , Alberta

For more information please visit our
Web Site at

llttp |/ www.transitionsiorvou. com

You can also email us at:

info@transitionsforvou.com

or pllone our offices at SOS Computers:
780-417-2646
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N

Stu(].ents

Person Centered Planning’
for People at Risk

Powerful tools for parents, clliltiren,
extended family, teachers, psycholog’ists )
counselors, doctors, principals, agencies,

managers, government, employers,

employees. ..




